
FOR SUPPORT CONTACT CUSTOMERSERVICE@POSTERCOMPLIANCE.COM

eComply 360

LABOR LAW NOTICES
INDIANA



  Poster Compliance Center    •    www.postercompliance.com    •    800-322-3636EC360-IN-ENG-0125 MINIMUM WAGE



  Poster Compliance Center    •    www.postercompliance.com    •    800-322-3636EC360-IN-ENG-0125 IOSHA (SAFETY & HEALTH)



  Poster Compliance Center    •    www.postercompliance.com    •    800-322-3636EC360-IN-ENG-0125 IOSHA (SAFETY & HEALTH)



  Poster Compliance Center    •    www.postercompliance.com    •    800-322-3636EC360-IN-ENG-0125 EQUAL OPPORTUNITY



       

˜is Business is 
Subject to Indiana’s 

Unemployment 
Insurance Laws 

If you lose your job or work less than full time, you may be eligible 
for unemployment insurance benefts. Information is available 
on-line at www.in.gov/dwd. Computers are available at any 

Indiana WorkOne Center. 

No deductions are made from employees’ pay for unemployment 
insurance. This employer pays for unemployment insurance. 

1-800-891-6499
For TDD/TYY: 317-232-7560 

www.in.gov/dwd 
X-11  1-2024 
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Work Restrictions for Youth 
Employees

Effective January 1, 2025

Employers of minors who are 14 or 15 years of age are required by law to post 

the maximum number of hours minors may be permitted to work each day of 

the week and the hours beginning and ending each day. The information must 

be posted in a conspicuous place or in places where notices are customarily 

posted. 

Hour Restrictions for 14- and 15-Year Olds 

14- and 15-year olds may ONLY work:

• 3 hours per school day

• 8 hours per non-school day

• 18 hours per school week

• 40 hours per non-school week

• No work before 7AM or after 7PM

• May work until 9PM from June 1 through Labor Day

• May NOT work during school hours

Some exceptions to these rules may apply. For more information, visit https://www.in.gov/dol/youth-

employment/ or scan the QR code below. 

Prohibited and Hazardous Occupations 
Employees younger than 18 years old shall not work in occupations designated as 

hazardous by the child labor previsions by the Fair Federal Labor Standards Act of 

1938 as amended (29 U.S.C. 201, et seq.). 

Registration on the Youth Employment System (YES)
If an employer employs five (5) or more minors under age 18, the employer must 

register the minors in the Indiana Youth Employment System (YES). 

Indiana Department of Labor 

Youth Employment Division 

402 W. Washington St., Room W195 

Indianapolis, IN 46204 

(317) 232-2655

www.in.gov/dol/youth-employment/ 
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in.gov/dva

Tax Credits & Property Tax Exemptions
Veteran License Plates
Veteran and Dependent Education Benefits
Military Family Relief Fund
Reduced Hunting & Fishing License
Women Veteran Programs
Indiana Veterans Memorial Cemetery
Indiana Veterans Home Military, Veteran, & Surviving Spouse Indicators

License Plates Supporting Veterans and Military 
Military-Provided Motorcycle Safety Courses
Plate & Driver License Renewal/Replacement
Military CDL Skills Waiver Program
Voting for Military Overseas Citizens

(800) 698-2411

va.gov

VA education benefits help Veterans, service
members, and their qualified family members
with needs like paying college tuition, finding
the right school or training program, and
getting career counseling.

The Military Assistance Project (MAP) is a statewide
project that provides free civil legal advice and direct
representation to eligible low-income Hoosier military
members, veterans, and their dependents.

The Center for Minority Veterans is the Department of
Veterans Affairs model for inter-and intra-agency co-
operation, to ensure all veterans receive equal service
regardless of race, origin, religion, or gender. 

scan
here!

you have a local expert
Find your

county veteran service
officer (CVSO)

(800) 400-4520

Active Duty  Reserves  National Guard

Substance Abuse & Mental Health Treatment

VETERAN BENEFITS & SERVICES

Did You Serve in the U.S. Military?
Are You Still Serving?

(800) 400-4520 IN.GOV/DVA
Indiana Department of Veterans Affairs

Federal Disability Compensation

Federal Educational Resources

Employment and Reemployment 

Legal Assistance

Minority Veteran Resources

VA has a variety of mental health resources,
information, treatment options and more, all
accessible to Veterans, Veterans’ supporters
and the general public.

mentalhealth.va.gov va.gov/disability

VA disability compensation (pay) offers a
monthly tax-free payment to Veterans who
got sick or injured while serving in the
military and to Veterans whose service made
an existing condition worse.

in.gov/dva (317) 232-3910
Locate your County Veteran Service Office

va.gov/education

in.gov/bmv/resources/military-families

indianalegalservices.org/map

va.gov/centerforminorityveterans

Indiana provides employment services to Veterans at
WorkOne Centers. Veterans go to the front of the line
and each office has an onsite Veteran's representative
that assists with employment needs.

in.gov/dwd/veterans-services/contacts

State of Indiana Benefits and Services

Indiana Bureau of Motor Vehicles
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	undefined: 
	Opportunity is the Law: 
	name of company: Ruoff Mortgage
	name of carrier: Employers Compensation Insurance Company
	name of carrier again: Employers Compensation Insurance Company
	mailing address: PO Box 32036
	city state zip: Lakeland, FL  33802-2036
	phone number: (855) 365-6010
	contact person: EMPLOYERS Injured Employee Hotline


